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Diversity Dispatch 
Presented by the Office of Institutional Equity & Diversity 

506 W. Green St. | 478-445-4233 | oied@gcsu.edu | www.gcsu.edu/equity  

The 2013 Fall Equity & Diversity Mini Grants are Awarded   

The Office of Institutional Equity and Diversity (OIED) invites proposals from faculty, 

staff and students for the Diversity Mini Grant program for 2013-2014.  The objective of 

these grants is to encourage the Georgia College community to  sponsor, collaborate or 

participate in opportunities that promote diversity and inclusion efforts.  These grants 

will  be provided to those who are devoted to promoting inclusive excellence at Georgia 

College.  

The purpose of these mini-grants are to: 

 Encourage diversity and inclusion events at Georgia College 

 Improve the campus climate at Georgia College 

 Support educational events that promote understanding of difference 
 

This year’s Equity & Diversity Mini Grant recipients are:  

 Dr. Miah Arnold (An Evening with Jerico Brown)  

 Dr. Rebecca Carte (Vientos Del Pueblo)  

 Dr. Peggy Elliott (FACE, The Tournees Festival)  

 Eric Griffis (The Laramie Project)  

 Gregg Barnes (The ArtHealthy Festival)  

 Dr. Sandra Godwin (New Faculty Mentoring Reception)  

 Dr. Claudia Yaghoobi (Skype Talk by Amir)  

 Dr. Flor Culpa-Bondal (COHS Diversity & Inclusion Initiative)  

 Saliyha Johnson (World AIDS Day Program) 

 Solimar Frias and Anais Hardon (Making the Change: Workshop & Training) 
 

Congratulations to our Mini Grant recipients! 

     

        Like us on Facebook at www.facebook.com/GC.OIED.   

OIED offers Training Modules for GC Community 

Georgia College is committed to providing a living, learning and working environment 

that is welcoming and inclusive and free from unlawful discrimination and harassment 

directed at individuals based upon their race, color, national origin, religion, age, sex 

(gender), sexual orientation, disability, veteran status, gender identity and expression, 

genetic information or any other prohibited characteristic. In an effort to affirm Georgia 

College’s commitment to diversity and inclusion, OIED has provided online training mod-

ules to educate GC students, faculty and staff on discrimination, harassment and equita-

ble hiring processes. Visit our website at www.gcsu.edu/equity to review the following 

modules: Search Committee Training and Discrimination and Harassment.  

http://www.facebook.com/GC.OIED
http://www.gcsu.edu/equity
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In the Spotlight: David Anderson 
 

Our November “In the Spotlight” features Director of Disability Services, Mr. David 

Anderson. David became the director in July 2013 and he brings over 13 years of 

experience in the disability services field to his position. We wanted to know more 

about what his office does and his thoughts about disabilities and diversity.   

 

OIED: What services does your office provide? 
 

Mr. Anderson: Our office provides programmatic and academic accommodations to students who have 

documented disabilities. These accommodations range from: note taking services in the classroom, to 

testing accommodations such as extended time, and other various academic accommodations that help 

level the playing field.  
 

OIED: What do you find most rewarding or challenging about your work?  
 

Mr. Anderson: Interacting with students to provide the services and accommodations that will best en-

sure their success at GC is the most rewarding aspect of my job. Helping students help themselves to 

not only achieve their goals, but to also overcome the obstacles that often come up is really an amazing 

experience.  
 

OIED: What is the one thing you wish people understood about people with disabilities?  
 

Mr. Anderson: Our students with disabilities are students first. They are students seeking to have a ful-

filling college career, just like any student here at GC might be. The difference between a student with a 

disability and a student without a disability really doesn’t exist beyond the average difference between 

people. Just like anyone, the approach they take to life is a little different. 
 

OIED: How and why should disability be more widely thought of as a domain of diversity? 
 

Mr. Anderson: People with disabilities are the nation's largest minority, and the only one that any person 

can join at any time. If you do not currently have a disability, you have about a 20 percent chance of be-

coming disabled at some point during your work life. Persons with disabilities cross all racial, gender, ed-

ucational, socioeconomic and organizational lines. Employment circumstances facing minorities with dis-

abilities are bleak. Attention to this issue must become a priority. It will take the efforts of many organiza-

tions and employers to reverse the negative employment picture for minorities with disabilities. 
 

OIED: What are some upcoming events your office will host to promote disability awareness and 

education? 
 

Mr. Anderson: We actually just finished up with National Disability Employment Awareness Month in 

October and promoted Mental Health Awareness Week by conducting a panel entitled “Prospectives: Bi-

Polar.” We had a great turnout with a lot of great questions and answers. In terms of the future, as I am 

still relatively new to the position, I am still getting to know the Georgia College community and its needs. 

We are currently planning on getting more involved with faculty and staff training, working with depart-

ments on disability education, as well as being more involved with orientation. My goal is for our office to 

continue to be a growing presence on the Georgia College campus, as well as within the community so 

we can impact as many students, faculty, staff, and community members as possible. 
 

If you would like to nominate someone to be “In the Spotlight”, please contact OIED at 445-4233 or 

oied@gcsu.edu.  
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Informational Briefing on the Diversity Action Plan 
 

In the Spring of 2013, President Steve Dorman charged the 
diversity action planning committee to develop a realistic 3-5 
year plan to address diversity at Georgia College. He specifi-
cally addressed the following goals for the plan: 
 

 Recruitment and retention of diverse students 
 Recruitment and retention of diverse faculty and staff 
 Creation of an environment on campus and in the commu-

nity that creates a welcoming environment for diverse    
students 

 

A committee representing a cross-section of the institution was 
formed to carry out the goals of the diversity action plan.  The 
committee and the areas they represent are:  
 

Toi Franks, Staff and former Staff Council   Steven Jones, Quality Enhancement Plan* 
Funke Fontenot, President’s Commission on Diversity  Suzanne Pittman, Enrollment Management 
Julia Metzker, Quality Enhancement Plan Faculty*  John Hatchel, University Communication 
Kyle Cullars, Auxiliary Services      Libby Davis, International Education 
Rosalie Richards, STEM Education     Chavonda Mills, MOVE 
Joe Windish, Diversity Leadership Team    Bruce Harshbarger, Student Affairs 
Carol Ward, Human Resources      Qiana Wilson, Legal Affairs 
Flor Culpabondal, College of Health Sciences Faculty*  Gita Phelps, College of Business Faculty* 
TM Chiang, President's Commission*     Doc St. Clair, University Senate Staff* 
James Winchester, University Senate Faculty*    Ken McGill, Academic chair                               
Jarrett Martin, SGA representative     Juawn Jackson, student representative 
Johnny Grant, University-Community Partnership   Tom Ormond, Academic Affairs  
Geneva Braziel, University-Community Partnership  Veronica Womack, chair 

      
The Committee developed a work plan that would include developing strategies and objectives around 
the goal of the committee and engaging the Georgia College community and the greater Milledgeville 
community in a dialogue about the needs of the plan.  September was designated as the month for dia-
logue for the plan.  Three public forums were held with the help of Gregg Kaufman and his public deliber-
ations class.  In addition, Dr. Jan Clark assisted in training the facilitators for the forums.  The forums 
were held on Sep.10 and Sep. 18 at Georgia College and Sep. 26 at the Collins P. Lee Center in Harris-
burg. 
 
Each of the forums were very well attended by faculty, staff, students and community members, resulting 
in over 200 participants.  The Sep. 26 forum was very well attended by elected officials of Milledgeville, 
including the mayor, city council and county commission members and members of the school board.  
We also had great representation from Georgia College including the Provost and Vice President for Ac-
ademic Affairs Kelli Brown and other faculty and staff members. Based on committee work and infor-
mation from the public forums and the diversity action plan website survey, the diversity action planning 
committee is developing strategies that will address the issues raised by President Dorman and other 
participants.   
 
Those members with * are members added after the August 2013 RPIPC meeting where members of the committee re-
quested additional faculty representation. 
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Two Spirits 
Nov. 21 

Arts & Science Auditorium 

2 p.m. 
 

We are celebrating Native American Heritage Month (November 1 - 30) by presenting 

our third installment of Diversity Films and Conversation: “Two Spirits”. Directed by 

Lydia Nibley, the film explores the cultural context behind the tragic murder of Fred 

Martinez. Fred was nádleehí, a male-bodied person with a feminine nature, a special 

gift according to his ancient Navajo culture. He became one of the youngest hate-crime victims in mod-

ern history. In relaying Fred's story, Nibley reminds us of the values that America's indigenous peoples 

have long embraced. We encourage you to attend and participate in a facilitated conversation about the 

Native American concepts of gender, intersectionality and gender intolerance with LGBT’ Program      

Coordinator, Grace Nichols. 

 

 

Upcoming November Events 
 

Auditions for “Vagina Monologues” 

Nov. 19; 2:30 - 4:45p.m.; The Women’s Center 

Nov. 20; 3:30 - 4:45p.m.; The Women’s Center 

Auditions are open to faculty, staff, and students. Individuals must sign up for an audition time slot in ad-

vance. Sign up sheets are located in the Women's Center.  

 

Diversity Movies and Conversation: “Two Spirits “ 

Nov. 21; A&S Auditorium; 2 p.m. 
 

Women on Wednesday 

Every Wednesday; 12:30 p.m.; The Women’s Center 
 

EMPOWER 

Every Friday; 1 p.m.; The Women’s Center 
 

MALE Connection 

Every Thursday; 7 p.m.; Amici 
 

 

For the calendar of diversity programs, visit www.gcsu.edu/equity.  

 

 


